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Ministry of Jal Shakti
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Department of Water Resources, River Development and Ganga Rejuvenation
*****

Shram Shakti Shavan, Rafi Marg,
New Delhi, dated: \I .02.2025

To,

The Member Secretary,
Polavaram Project Authority,
H.No. 11-4-648, I-Floor,
AC Guards, Krishna Godavari Shawan,
Hyderabad -500004.

Subject: Recruitment Rules-2025 for the post of Chief Executive Officer in Polavaram Project
Authority (PPA) - reg.

The undersigned is directed to refer to the above subject and to say that the Recruitment Rules
for the post of Chief Executive Officer in Polavaram Project Authority (PPA) has been framed with the
approval of Hon'ble Minister (Jal Shakti). A copy of the RRs (both in English and Hindi) namely
Polavaram Project Authority, Chief Executive Officer, Recruitment Rules, 2025 is enclosed herewith for
information.

2. The English version shall always prevail in case of any discrepancy or inconsistency
between English version and its Hindi translation.

Enc\. As above.

d\~
~t,\'vVW

(Narayanan Bhattadiri K.P.)
Under Secretary to the Government oflndia

Tel. No. 011-23716252
email: use4-mowr@nic.in

Copy for information to:
I. PPS to Secretary (WR, RD&GF).
2. PPS to Additional Secretary (Admin, DoWR, RD & GR).
3. Senior Joint Commissioner, SPR Section, DoWR,RD & GR, Krishi Bhawan, New

Delhi.
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Shram Shakti Bhavan, Rafi Marg,
New Delhi, dated: I .02.2025

Whereas in exercise of the powers conferred by section 90(1) ofAndhra Pradesh Reorganisation
Act, 2014, the Central Government had notified for a special project vehicle (SPV) Le. Polavaram
Project Authority and its Governing Body vide Gazette Notification dated 28.05.2014. Now, therefore
under section 90 ofAndhra Pradesh Reorganisation Act, 2014, the appointing authority for the Chief
Executive Officer in Polavaram Project Authority is the Central Government and the Central
Government is competent to determine the terms and conditions of the appointment in each case. And
therefore, the Central Government, in supersession of the existing Recruitment Rules namely the
Polavaram Project Authority, Chief Executive Officer, Recruitment Rules, 2025 except in respect of
things done or omitted to be done before such supersession, hereby makes the following rules regulating
the method of recruitment to the post of Chief Executive Officer in the Polavaram Project Authority,
namely: -

1. Short title and commencement:- (i) These rules may be called the Polavaram Project
Authority, Chief Executive Officer, Recruitment Rules, 2025.

(ii) They shall come into force with immediate effect.

2. Application - These rules shall apply to the posts specified in Column (I) of the Schedule
annexed to these rules.

3. Number of posts, classification and scales of pay - The number of the said post, their
classification and the level in the pay matrix attached thereto, shall be as specified in columns
(2) to (4) of the Schedule annexed to these rules.

4. Method of recruitment, age limit, qualifications, etc. - The method of recruitment, age limit,
qualifications and other matters relating to the said post shall be as specified in columns (5) to
(13) of the said Schedule.

5. Disqualification - No person -

a. who has entered into or contracted a marriage with a person having a spouse living, or
b. who, having a spouse living, has entered into or contracted a marriage with any person

shall be eligible for appointment to any of the said posts:

Provided that the Central Government may, if s? isfied that such marriage is permissible
under the personal law applicable to such person and the other party to the marriage and
that there are other grounds for so doing, exempt any person from the operation of this rule.



6. Power to relax - Where the Central Government is of the opinjon that it is necessary or
expedient so to do, it may, by order, for reasons to be recorded in writing and with the approval
of the Minister (WR, RD & GR), relax any of the provisions of these rules with respect to any
class or category of persons.

7. Saving - Nothing in these rules shall affect reservations, relaxation of age-limit and other
concessions required to be provided for persons belonging to the Scheduled Classes, the
Scheduled Tribes, the Ex-Servicemen, Other Backward Classes and other special categories of
persons in accordance with the orders issued by the Central Government from time to time in
this regard.

AL\~W7?-.-S­~W7?-.--->

(Narayanan Bhattadiri K.P.)
Under Secretary to the Government of India

Tel. No. 011-23716252
email: use4-mowr@nic.in



SCHEDULE

Name of Post Number of Post Classification Level in the Pay matrix Whether Selection Age-limit for direct
Post or Non-Selection recruits

Post
(I) (2) (3) (4) (5) (6)

Chief Executive Officer 1 (2025) Group- 'A' Level-IS Not applicable Not applicable
Non- Ministerial (Rs.l ,82,200 - 2,24,100/-)

Educational and other qualifications required for Whether age and educational Period of probation, if any Method of recruitment: whether by direct
direct recruits. qualification for direct recruitment or by promotion or by

recruits will apply in the case deputation or absorption and percentage of
of promotes vacancies to be filled by various methods

(7) (8) (9) (10)

Not applicable Not applicable Not applicable By deputation (including short term contract)

a ~,GOv\, of India
r~ 'NOW 00In,·110001

In case of recruitment by promotion or by deputation or absorption, grades from which If a Departmental Promotion Committee exists, Circumstances in
promotion or deputation or absorption to be made what is its composition which Union Public

Service Commission
is to be consulted in
makin2 recruitment

(II) (12) (13)

Deputation: - Composition of Search-cum-selection committee; Not applicable

A. Officers serving in Central Government/State Governments/Union Territories/Recognized 1. Secretary (WR, RD & GR) - Chairman
Research Institutions/Public Sector Undertakings/Semi-Government/Autonomous/Statutory 2. Chairman (CWe) -Member
Organizations who has:- ,.,

An expert in the field of Water ResourcesoJ.

Management, to be nominated by Secretary

(i) Holding analogous post (HAG Grade or equivalent) on regular basis in the parent (WR, RD &GR)

cadre/department/organization; or -Member

(ii) Three ).:ars regular service in level 14 of pay matrix (Rs. 1,44,200 - 2,18,200) or
~m.q'(

~ BHATTADIRl KPP NARAYA~ 'Under Secretary
3fiR . f Jal SMkt,
~~ 'Mlnlstry.o. fltlW1

\\-~
;jf<'I ~3fl<-:r11m/;\1l1

'""~.~ ulces Rivet Development
Dept\. of wa~ed ~:~~a RejUvenation



equivalent in the parent cadre or department/organization; or
(iii) With minimum of 25 years of regular service in Group A posts or equivalent posts in

the service out of which at least I year regular service (including service rendered in NFSG)
should be in the Pay Matrix Level-14 (Rs. 1,44,200-2,18,200) or equivalent in the parent
cadre/department/organization;

And

Possessing following qualifications:­

Essential:-

(i) Bachelor Degree in engineering in Civil/Electrical/Mechanical Engineering;

(ii) Worked extensively in the field of water resources development and management with at
least 18 years of professional experience in the Planning and Designing/Execution/Operation
and maintenance/management of Water Resources Development Projects and

Desirable:-

Masters degree in Engineering.

Or,

B. All India Service Officers under the Central Government or State Government with
experience in the field of Water resources and management:

(i) Holding analogous post (HAG Grade or equivalent) on regular basis In the parent
cadre/department/organization; or

(ii) Three years regular service in level 14 of pay matrix (Rs 1,44,200 - 2,18,200) or
equivalent in the fJarent cadre/ department/organization; or



(iii) Twenty-five years' regular service in Group 'A' posts out of which at least one-year
regular service should be in Level 14 of pay matrix (Rs. 1,44,200 - 2,18,200/-) or equivalent
posts in the parent cadre/Department.

Notel:- The tenure of CEO wi II be at least three years.

Note 2:- The period of deputation (including short term contract) including the period of
deputation in another ex-cadre post held immediately preceding this appointment in the same or
some other organization/department of the Central Government shall not ordinarily exceed 5
years. The maximum age limit for appointment by deputation (including short term contract)
shall not exceed 58 years as on the closing date of receipt of application.
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(iii) l=@~ I fq'l-flTl I ~ II~ Cfl l:lGT <IT WlCflI'J 1lG II~ 25 Cfll
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